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Figure 2. Responses on awareness of possible theatre headscarf policy at respondents’ 
Trust. Out of 81 respondents,  23.5% were sure their Trust did not have a headscarf policy 
when in theatre, while the majority of respondents (60.5%) were unsure.  

• Wearing  the headscarf in theatre is of personal importance amongst the female 
healthcare professionals sampled. 

• Muslim female HCPs have low awareness of trust guidelines and this may in part reflect 
the paucity of national and local guidance. 

• Over half of respondents have experienced problems wearing headscarves in theatre 
and 14% report an impact on career choices which is further supported by comments 
above.  98.7% of those sampled would embrace a solution  of a single use disposable 
theatre headscarf that covers head and neck. 

• Ambiguous dress code guidance appears to be limiting the uptake of surgical careers at 
a time when the Royal College of Surgeons is keen to promote the role of ‘Women in 
Surgery’  (WinS). 

•Trust uniform policies must provide more detailed guidance in order to 
meet legal, faith and infection prevention requirements in theatres.    
•Muslim female healthcare workers must be encouraged to report to their 
Trusts when feeling marginalised.  
• Trusts should be encouraged to review theatre dress code policies and 
develop feasible solutions.  A proposed solution may be a single use 
theatre garment innovated by this research team 
  
  

Qureshi H1, Wiley E2, Abdul-Razakq H3, Yaqoob Z4, Javaid F5, Malik A6, Latif A7 

 GP ST3, Lincoln1, Microbiology Registrar and HIS Graham Ayliffe Fellow 2017, University College Hospital London2, Trainee clinical scientist, Poole Hospital, Poole3, Medical 
student, University of Nottingham4, Ophthalmology SHO5, Tutor in Sociology, University of Nottingham; Director of Research, Bridge Institute, London6, Senior Research 
Fellow, School of Health Sciences University of Nottingham7.   

 
• There is currently ambiguity  over dress code guidance regarding wearing of 

hijab (Muslim headscarf) in surgical theatres and there are few local trust 
guidelines on this issue 
 

• This may be a barrier to career progression for Muslim women at all stages 
of seniority[1] 
 

• This study explores the experiences of Muslim female healthcare 
professionals working in the NHS within the theatre environment 
 

• A potential solution that meets both infection prevention and faith 
requirements is  needed 
 
 

 
• The data collection tool was a quantitative, self-completion, 28-item 

questionnaire, consisting of free text, binomial and five-point Likert 
scale responses 
 

• Participants: 84 female Muslim healthcare professionals. Participants 
represented different levels of seniority and specialities 
 

• Distribution: British Islamic Medical Association Muslim Women 
Excelling in Islam and Medicine conference, Spring 2016 
 

• Data Analysis: Distribution and frequencies were measured using SPSS 
23.  Free-text responses were thematically analysed 

Experiences of Female Muslim Healthcare  
Professionals Wearing Headscarves in Theatres 

  

Figure 3. Percentage of respondents who have experienced problems when trying to wear a 
headscarf in theatre. 51.5% (34 out of 66) experienced problems wearing the headscarf in theatre. A 
further 18 respondents chose not to answer this question. Situations included: being questioned 
several times and having no orthopaedic hoods available which resulted in the individual not going 
into theatre.  Terms‘Guilty’, ‘Sinful’, ‘Questioned’ and ‘Embarrassed’ were recorded when describing 
the experience of wearing a headscarf in theatre. 

A sample of free text comments left by respondents in regards to impact on career choices  

 14% reported an impact on career choices: 

"I have avoided theatres due to this issue“ (Participant 58) 

"I will avoid surgical specialties“ (Participant 64) 

"Wanted to do obs & gynae but dress code is not appropriate"-
(Participant 73) 

"I decided not to go in to Surgery due to dress code" –
(Participant 75) 

"I am very interested in surgery. If by working in theatre means 
that I can't happily practice my religion, then I don't know. I 
might consider something else“ (Participant 82) 

"At times it's made me avoid theatre but surgery is my dream so 
I just found a way around it- some staff don't make it easy 
though“ (Participant 90) 

Figure 1. Respondents’ views on how important wearing the headscarf is to their religious 
beliefs. Out of 84 respondents, 82.1% ‘Strongly agreed’ that wearing the headscarf was 
important, while none of the respondents ‘disagreed’ or ‘strongly disagreed’ with the statement.   
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